Marin Local Agency Formation Commission
Regional Service Planning | Subdivision of the State of California

NOTICE OF REGULAR MEETING AND AGENDA

Marin Local Agency Formation Commission

Thursday, October 13, 2022 = 7:00 PM

*** BY VIRTUAL TELECONFERENCE ONLY ***

Pursuant to the provisions of AB 361, this meeting will be held by teleconference only. No physical location
will be available for this meeting. However, members of the public will be able to access and participate in
the meeting.

PUBLIC ACCESS AND PUBLIC COMMENT INSTRUCTIONS

PUBLIC ACCESS

Members of the public may access and watch a live stream of the meeting on Zoom at
https://us02web.zoom.us/j/4350473750 Iternatively, the public may listen in to the meeting by dialing
(669) 900-6833 and entering Meeting ID #4350473750 when prompted.

WRITTEN PUBLIC COMMENTS may be submitted by email to staff@marinlafco.org. Written comments will
be distributed to the Commission as quickly as possible. Please note that documents will take some time to
be posted to the agenda on the LAFCo website because of clerical processing requirements. Any comments
received before noon on the day of the meeting will be distributed to the Commission before the meeting.
Comments received after noon will still be shared with the Commission but may not be distributed until
after the meeting.

SPOKEN PUBLIC COMMENTS will be accepted through the teleconference webinar meeting. To address the
Commission, click on the link https://us02web.zoom.us/j/4350473750 to access the Zoom-based meeting.

1. You will be asked to enter an email address and name. We request that you identify yourself by
name as this will be visible online and will be used to notify you that it is your turn to speak.

2. When the Commission calls for the item on which you wish to speak, click on the “raise hand” icon.
Staff will activate and unmute speakers in turn. Speakers will be notified shortly before they are
called to speak.

3. When called, please limit your remarks to the time limit allotted (3 minutes).
CALL TO ORDER BY CHAIR

ROLL CALL BY CLERK

AGENDA REVIEW
The Chair or designee will consider any requests to remove or rearrange items by members.

PUBLIC OPEN TIME

This portion of the meeting is reserved for persons desiring to address the Commission on any matter not on
the current agenda. All statements that require a response will be referred to staff for reply in writing or will be
placed on the Commission’s agenda for consideration at a later meeting. Speakers are limited to three minutes.


https://us02web.zoom.us/j/4350473750
mailto:staff@marinlafco.org
https://us02web.zoom.us/j/4350473750
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CONSENT CALENDAR ITEMS (discussion and possible action)

All items calendared as consent are considered ministerial or non-substantive and subject to a single motion
approval. The Chair or designee will also consider requests from the Commission to pull an item for
discussion.

1. Approval of Minutes for July 27, 2022 Workshop and August 11, 2022 Regular Meeting

2. Commission Ratification of Payments from August 1, 2022, to September 30, 2022

3. Approval of Resolution 22-29 Allowing for Video and Teleconference Meetings during COVID-19 State
of Emergency Under AB 361

4. Accept and File GASB 75 Report prepared by MaclLeod Watts

5. Addition of the Central Marin Sanitation Agencies to the Current Study Schedule

PUBLIC HEARING

6. Approval of Resolution 22-30, Annexation of 255 Margarita Drive (APN: 016-011-29) to San Rafael
Sanitation District (LAFCo File #1367) with Waiver of Notice, Hearing, and Protest Proceedings

BUSINESS ITEMS (discussion and possible action)
Business Items involve administrative, budgetary, legislative or personnel matters and may or may not be
subject to public hearings.

EXECUTIVE OFFICER REPORT
a) Budget Update FY 2022-2023
b) Current and Pending Proposals
c) CALAFCO Update.

COMMISSIONER ANNOUNCEMENTS AND REQUESTS

CLOSED SESSION

Conference with Legal Counsel — Anticipated Litigation
Initiation of Litigation

(Government Code section 54956.9(d)(4) — (1 case)

ADJOURNMENT TO NEXT MEETING
December 8th, 2022 | 7:00 P.M.

Attest: Jason Fried
Executive Officer
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Any writings or documents pertaining to an open session item provided to a majority of the Commission less
than 72 hours prior to a regular meeting shall be made available for public inspection at Marin LAFCo
Administrative Office, 1401 Los Gamos Drive, Suite 220, San Rafael, CA 94903, during normal business hours.

Pursuant to GC Section 84308, if you wish to participate in the above proceedings, you or your agent are
prohibited from making a campaign contribution of $250 or more to any Commissioner. This prohibition
begins on the date you begin to actively support or oppose an application before LAFCo and continues until 3
months after a final decision is rendered by LAFCo. If you or your agent have made a contribution of $250 or
more to any Commissioner during the 12 months preceding the decision, in the proceeding that Commissioner
must disqualify himself or herself from the decision. However, disqualification is not required if the
Commissioner returns that campaign contribution within 30 days of learning both about the contribution and
the fact that you are a participant in the proceedings.

Separately, any person with a disability under the Americans with Disabilities Act (ADA) may receive a copy of
the agenda or a copy of all the documents constituting the agenda packet for a meeting upon request. Any
person with a disability covered under the ADA may also request a disability-related modification or
accommodation, including auxiliary aids or services, in order to participate in a public meeting. Please contact
the LAFCo office at least three (3) working days prior to the meeting for any requested arraignments or
accommodations.

For those using screen readers, many documents are headed with the disclaimer that they have been set on
Marin LAFCo letterhead. Although headers and footers have been marked as artifacts in order to maintain the
flow of the documents it is of note that the footer includes contact information for Staff and information
regarding the Commission's membership. That information is listed here to maintain accessibility of all
information provided by this packet to members of the public:

LAFCo's Commission currently has 11 Commissioners, 7 are regular seats and 4 are alternates. The County
commissioners are Supervisors Dennis Rodoni and Judy Arnold as regular seats and Supervisor Damon
Connolly as alternate. The city commissioners are Barbara Coler (Vice Chair) from the Town of Fairfax as a
regular seat and James Campbell from the City of Belvedere as alternate. The special district commissioners
are Lew Kious (Chair) from Almonte Sanitary District (Vice-Chair) and Craig Murray from Las Gallinas Valley
Sanitary District as regular seats and Tod Moody from Sanitary District #5 as alternate. The public seat
commissioners are Larry Loder as regular seat and Richard Savel as alternate/

Marin LAFCo's Administrative office is managed by Executive Officer Jason Fried our location and contact
information are listed below.

Marin LAFCo

Administrative Office

1401 Los Gamos Drive, Suite 220
San Rafael California 94903

T: 415-448-5877
E: staff@marinlafco.org
W: marinlafco.org




AGENDA REPORT
October 13, 2022
Item No. 1 (Consent Item)

TO: Local Agency Formation Commission

FROM: Stephanie Pratt, Clerk/Junior Analyst

SUBJECT: Approval of Minutes for July 27, 2022 Workshop and August 11, 2022, Regular Meeting
Background

The Ralph M. Brown Act was enacted by the State Legislature in 1953 and establishes standards and
processes therein for the public to attend and participate in meetings of local government bodies as well
as those local legislative bodies created by State law; the latter category applying to LAFCos.

Discussion
The action minutes for the July 27, 2022 workshop and August 11, 2022 regular meetings accurately and

reflect the Commission’s actions as recorded by staff. A video recording of each meeting is also available
online for viewing at https://www.marinlafco.org/meetings

Staff Recommendation for Action
1. Staff recommendation — Approve the draft minutes prepared for the August 11, 2022 meeting with
any desired corrections or clarifications.

2. Alternative option — Continue consideration of the item to the next regular meeting and provide
direction to staff, as needed.

Procedures for Consideration

This item has been placed on the agenda as part of the consent calendar. Accordingly, a successful motion
to approve the consent calendar will include taking affirmative action on the staff recommendation as
provided unless otherwise specified by the Commission.

Attachment:
1)  Draft Minutes for July 27, 2022
2)  Draft Minutes for August 11, 2022
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g Marin Local Agency Formation Commission
Emmmmes Regional Service Planning | Subdivision of the State of California
SPECIAL MEETING MINUTES
NOTICE OF SPECIAL MEETING AND AGENDA

Marin Local Agency Formation Commission

Wednesday, July 27, 2022

San Rafael Community Center| Club Rooms 3 and 4 | 618 B Street, San Rafael, California

9:00 A.M. CALL TO ORDER BY CHAIR

ROLL CALL BY EXECUTIVE OFFICER

Regular Present: Sashi McEntee Chair; Lew Kious, Vice-Chair, Commissioners, Barbara Coler, Dennis Rodoni,
Craig Murray, Larry Loder
Alternate Present: Tod Moody, Richard Savel,

Regular Absent: Judy Arnold
Alternates Absent:  James Campbell, Damon Connolly
Staff Present: Jason Fried, Executive Officer; Jeren Seibold, Deputy Executive Officer

AGENDA REVIEW
The Chair or designee will consider any requests to remove or rearrange items by members. Chair McEntee announced

this will be her last meeting as Chair due to her move out of the county. Vice-Chair Kious will start the meeting on
August 11, 2022.

PUBLIC OPEN TIME

This portion of the meeting is reserved for persons desiring to address the Commission on any matter not on the
current agenda. All statements that require a response will be referred to staff for reply in writing or will be placed
on the Commission’s agenda for consideration at a later meeting. Speakers are limited to three minutes.

AGENDA ITEMS PUBLIC HEARING

1. Discussion of Hours the LAFCo Office Should Be Open to the Public
e After discussion about the change in how business is now done post pandemic and the challenge in
finding a new Clerk/Jr. Analyst, the Commission gave EO Fried the ability to choose at least one day to
have lights on and staff in office, with the remaining scheduling up to his judgement with possibility of
having no one in the office on other days. The Commission had a desire to revisit this matter in the
future.

2. Workshop For Next Round of MSR’s for Marin LAFCo
a. History, Background and Status Regarding MSRs
Information gathered is intended to deliver a three to five year forecast of comprehensive data and
analysis to provide a sphere of influence update, showing the probable physical boundaries and
service area of local agencies.
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Chair McEntee and EO Fried confirmed that this workshop is a session to discuss what is within
staff’s capability and for the commission to decide what is most important within these parameters
and decisions effecting adjustments warranted. Chair McEntee reiterated that it is the commission’s
job to give staff clear direction on how to proceed after the next round of discussions.

Discussion of MSR Process in Marin LAFCo, What Other LAFCo’s Do, and Potential changes to the
Process

Island annexation: Continue current policy of moving forward only with the support of the island
and agency to be annexed into. Identify opportunities for commission discussion on a case-by-case
basis. Chair McEntee and Commissioner Coler request further discussion at next session regarding
sufficiency of services and Public Safety Mutual Aid, while islands may be unwilling to annex in,
along with the expected benefit for all parties.
Shared services: ldentify the potential benefit to the agencies (may not just be cost-cutting,) as well
as the expected issues around implementation (e.g., staffing changes, costs, service delivery,
transition). Leave it to the agencies to implement any changes while LAFCo’s is to make
recommendations.
Identifying post-MSR issues to address: Chair McEntee reprised that the role of staff is to continue
to proactively identify post-MSR issues and use the neutral convening power of LAFCo to facilitate
discussion among agencies. Staff should manage resources and work plans and check in with the
commission to rebalance priorities as needed.
Approach to next round: Commission supports an update report using the same regional format,
with the previous report as a reference or appendix, over an approximately 5-7 year study schedule.
Update report should include evaluation of, and financial analysis required for SOI determination, as
well as status of previous MSR recommendations. Commission supports making the MSRs as useful
and succinct as possible and covering all determinations required in Government Code, while
ensuring all impacts from previous reports are considered. Make sure all the 7 agencies done in
2017 are covered within this round.
Other potential sections:

o Sustainability - include as appropriate to the agency type

o Transparency - continue to identify whether agency makes important information available

on their websites.

Cybersecurity - we don’t have the capability to analyze this
Flood Districts: one report for the whole district rather than the zones.
Agencies Excluded — being added to a future Commission Consent Calendar to expand current round
of MSRs, three will be added so all agencies get same consideration.

COMMISSIONER ANNOUNCEMENTS AND REQUESTS
No announcements nor requests were made.

ADJOURNMENT TO NEXT MEETING — 11:54am
August 11, 2022| 7:00 P.M.

Attest:

Stephanie Pratt
Clerk/Jr. Analyst
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Any writings or documents pertaining to an open session item provided to a majority of the Commission less than 72
hours prior to a regular meeting shall be made available for public inspection at Marin LAFCo Administrative Office,
1401 Los Gamos Drive, Suite 220, San Rafael, CA 94903, during normal business hours.

Pursuant to GC Section 84308, if you wish to participate in the above proceedings, you or your agent are prohibited
from making a campaign contribution of $250 or more to any Commissioner. This prohibition begins on the date you
begin to actively support or oppose an application before LAFCo and continues until 3 months after a final decision is
rendered by LAFCo. If you or your agent have made a contribution of $250 or more to any Commissioner during the
12 months preceding the decision, in the proceeding that Commissioner must disqualify himself or herself from the
decision. However, disqualification is not required if the Commissioner returns that campaign contribution within 30
days of learning both about the contribution and the fact that you are a participant in the proceedings. Separately,
any person with a disability under the Americans with Disabilities Act (ADA) may receive a copy of the agenda or a
copy of all the documents constituting the agenda packet for a meeting upon request. Any person with a disability
covered under the ADA may also request a disability-related modification or accommaodation, including auxiliary aids
or services, in order to participate in a public meeting. Please contact the LAFCo office at least three (3) working days
prior to the meeting for any requested arraignments or accommodations.

Marin LAFCo

Administrative Office

1401 Los Gamos Drive, Suite 220
San Rafael California 94903

T:415-448-5877
E: staff@marinlafco.org
W: marinlafco.org




Marin Local Agency Formation Commission

Regional Service Planning | Subdivision of the State of California
NOTICE OF REGULAR MEETING MINUTES
Marin Local Agency Formation Commission

Thursday, August 11, 2022, 7:00 PM

CALL TO ORDER
Vice-Chair Kious called the meeting to order at 7:03 P.M. as Chair McEntee will be stepping down.

ROLL CALL BY EXECUTIVE OFFICER
Roll was taken and quorum was met. The following were in attendance:
Commissioners Present:
Lew Kious, Vice-Chair
Judy Arnold
Barbara Coler
Craig Murray
Larry Loder
Alternate Commissioners Present: James Campbell
Tod Moody
Damon Connolly - Joined 7:07 pm
Richard Savel

Marin LAFCo Staff Present: Jason Fried, Executive Officer
Jeren Seibel, Deputy Executive Officer
Marin LAFCo Counsel Present: Mala Subramanian
Commissioners Absent: Larry Loder, Dennis Rodoni
Alternate Members Absent: None

AGENDA REVIEW
EO suggested to move original Agenda Item 7 to the top of the agenda and Vice-Chair Kious agreed.

Approved: M/S by Commissioners Coler and Murray to approve the move of the item.

Ayes: Commissioners Campbell, Kious, Coler, Murray, Savel, Connolly
Nays: None

Abstain: None

Absent: Arnold (stepped away from meeting momentarily),

Motion approved unanimously.

PUBLIC OPEN TIME
Vice Chair Kious opened the public open time period. Seeing no comment, the Vice-Chair closed public
open time.

7. Approval of Commendation for Former Commissioner Sashi McEntee

Vice-Chair Kious thanked Ms. McEntee for her service and dedication. Commissioner Coler read the
commendation aloud praising her for her knowledge and exemplary service. Ms. McEntee thanked the
commission for the opportunity to serve and for taking the time to make the commendation.

Vice-Chair Kious requested to approve the commendation after confirming proper procedure with Legal
Counsel Subramanian.

Vice Chair Kious opened public comment on this item; hearing none, he closed public comment.

Approved: M/S by Commissioners Arnold and Campbell to approve the commendation to a roll call vote.
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Ayes: Commissioners Campbell, Arnold, Kious, Connolly, Coler, Murray, Savel
Nays: None

Abstain: None

Absent: None

Motion approved unanimously.

CONSENT CALENDAR ITEMS

1. Approval of Minutes for June 9, 2022, Reqular Meeting

2. Commission Ratification of Payments from June 1, 2022, to July 31, 2022

3. Approval of Resolution 22-27 Allowing for Video and Teleconference Meetings during COVID-19 State
of Emergency Under AB 361

4. Approval of Resolution 22-28 on the Biannual Review and Amendment of Marin LAFCo Conflict of
Interest Code

Vice-Chair Kious opened public comment on this item; hearing none, he closed public comment.
Approved M/S by Commissioners Campbell and Coler to approve the Consent

Ayes: Commissioners Kious, Campbell, Arnold, Connolly, Coler, Murray, Savel
Nays: None

Abstain: None

Absent: None

Motion approved unanimously.

BUSINESS ITEMS

5. Election of Chair and Vice Chair

EO Fried gave a staff report for the election process as there is no current chair with Ms. McEntee’s
departure. Vice-Chair Kious was nominated for Chair by Commissioners Campbell and Arnold.

Vice Chair Kious opened public comment on this item; hearing none, he closed public comment.

Approved M/S by Commissioners Campbell and Arnold to elect Vice-Chair Kious as new Chairman
Ayes: Commissioners Campbell, Kious, Arnold, Connolly, Coler, Murray, Savel

Nays: None

Abstain: None

Absent: None

Motion approved unanimously.

EO Fried gave a staff report for the process to elect the now vacant Vice-Chair seat. Commissioner Coler
was nominated by Commissioners Campbell with Commissioner Murray seconding the motion.
Commissioner Connolly noted that as he was filling in for Commissioner Rodoni, Commissioner Rodoni
had expressed interest in being considered for the Vice-Chair role. A second Motion was made by
Commissioner Connolly with a second by Commissioner Arnold to nominate Commissioner Rodoni. EO
Fried conferred with Counsel Subramanian on proper process for voting. Counsel Subramanian
suggested to proceed with motions in the order made. If the first motion is approved, then no vote would
be taken on the second motion.

Vice Chair Kious opened public comment on this item; hearing none, he closed public comment.
Commissioner Connolly said he would support the board with either direction they vote to go in, stating
both candidates are well qualified. Commissioner Arnold initially voted no for Commissioner Coler with the
stipulation that if that is the direction the commission goes, she fully supports Commissioner Coler.
Commissioner Connolly stated that if the Commissioner Coler had the majority at this point then perhaps
he would vote for Commissioner Coler and give Commissioner Arnold the opportunity to change her vote.
With Chair Kious confirming that Commissioner Coler did indeed have the majority, Commissioner
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Connolly voted for Commissioner Coler for Vice-Chair and Commissioner Arnold changed her vote to
support Commissioner Coler as well.

Approved: M/S by Commissioners Campbell and Murray for Commissioner Coler for Vice-Chair.
Ayes: Commissioners Campbell, Coler, Murray, Savel, Kious, Connolly, Arnold

Nays: None

Abstain: None

Absent: None

6. Approval on items Related to CALAFCO Conference in October 2022
a) Approval of Voting Delegates to CALAFCO Conference
b) Nominations to CALAFCO Board of Directors
c) Nominations for CALAFCO Awards

Chair Kious opened public comment on this item; hearing none, he closed public comment.

Approved: M/S by Commissioner Murray and Campbell to approve the staff recommendation to nominate

Vice-Chair Coler as a CALAFCo voting delegate and EO Fried as the alternate and give the chair the
authority to make changes if warranted.

Ayes: Commissioners Campbell, Kious, Arnold, Connolly, Coler, Murray, Savel
Nays: None

Abstain: None

Absent: None

Motion approved unanimously.

EXECUTIVE OFFICER REPORT (verbal report only)
a) Budget Update FY 2021-2022 and FY 2022-2023

EO Fried confirmed books will be closed out within the next few months. FY 21-22 came in under
budget. Payroll budget is slightly over due to Olivia resigning and cashing out vacation days most likely.

b) Current and Pending Proposals —
EO Fried had nothing new to report.
c) Survey of Other LAFCos Chair/Vice Chair Election Process

EO Fried survey other LAFCos. Half are like us and the other half have a scheduled rotation process.
Which process does the commission like. Both Chair Kious and Vice Chair Coler recused themselves
from this discussion. After discussion it was decided that the commission policy would continue as is.
d) LAFCo Staff Update

EO Fried introduced Stephanie Pratt as Marin LAFCo’s new Clerk/Jr. Analyst and will be starting next
week. The new intern from SJSU will also be starting next week and will focus on the remediation
project.

e) Update on State Legislation

DEO Seibel reports that both the Omnibus Bill which comes around annually, and SB 938 have now
been written into law.

There were no other comments or questions from the Commission.

ADJOURN TO CLOSED SESSION

Legal Counsel Subramanian reported that there was no reportable action from closed session.
COMMISSIONER ANNOUNCEMENTS AND REQUESTS

None to report.

Chair Kious adjourned the meeting at 8:07pm

ADJOURNMENT TO NEXT MEETING
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October 13th, 2022 | 7:00 P.M.

Attest: Stephanie Pratt
Clerk/Junior Analyst

Any writings or documents pertaining to an open session item provided to a majority of the Commission
less than 72 hours prior to a regular meeting shall be made available for public inspection at Marin LAFCo
Administrative Office, 1401 Los Gamos Drive, Suite 220, San Rafael, CA 94903, during normal business
hours.

Pursuant to GC Section 84308, if you wish to participate in the above proceedings, you or your agent are
prohibited from making a campaign contribution of $250 or more to any Commissioner. This prohibition
begins on the date you begin to actively support or oppose an application before LAFCo and continues until
3 months after a final decision is rendered by LAFCo. If you or your agent have made a contribution of $250
or more to any Commissioner during the 12 months preceding the decision, in the proceeding that
Commissioner must disqualify himself or herself from the decision. However, disqualification is not required
if the Commissioner returns that campaign contribution within 30 days of learning both about the
contribution and the fact that you are a participant in the proceedings. Separately, any person with a
disability under the Americans with Disabilities Act (ADA) may receive a copy of the agenda or a copy of
all the documents constituting the agenda packet for a meeting upon request. Any person with a disability
covered under the ADA may also request a disability-related modification or accommodation, including
auxiliary aids or services, in order to participate in a public meeting. Please contact the LAFCo office at
least three (3) working days prior to the meeting for any requested arraignments or accommodations.

Marin LAFCo

Administrative Office

1401 Los Gamos Drive, Suite 220
San Rafael California 94903

T: 415-448-5877
E: staff@marinlafco.org
W: marinlafco.org




Marin Local Agency Formation Commission
Regional Service Planning | Subdivision of the State of California

AGENDA REPORT
October 13, 2022
Item No. 2 (Consent Item)

TO: Local Agency Formation Commission

FROM: Jason Fried, Executive Officer

SUBJECT: Commission Ratification of Payments from August 1, 2022 to September 30, 2022
Background

Marin LAFCo adopted a Policy Handbook delegating the Executive Officer to make purchases and related
procurements necessary in overseeing the day-to-day business of the agency. The Policy Handbook also
directs all payments made by the Executive Officer to be reconciled by LAFCo’s contracted bookkeeper.
Additionally, all payments are to be reported to the Commission at the next available Commission meeting
for formal ratification.

The following item is presented for the Commission to consider the ratification of all payments made by the
Executive Officer between August 1, 2022, and September 30, 2022, totaling $93,323.23. The payments
are detailed in the attachment. Please note that staff noticed in the attachment that the “Marin County Tax
Collector” section is actually income from member contributions and not an expense. Staff is working with
the bookkeeper to get this removed from the expense side and added to income in Quickbooks so it
should not show up in the future this way. The just over $93k listed above is the amount expensed when
not including $326,774.31 from the tax collector section.

Staff Recommendation for Action

1. Staff Recommendation - Ratify the payments made by the Executive Officer between August 1, 2022,
and September 30, 2022, as shown in attachment.

2. Alternate Option - Continue consideration of the item to the next regular meeting and provide direction
to staff as needed.

Procedures for Consideration

This item has been placed on the agenda as part of the consent calendar. Accordingly, a successful
motion to approve the consent calendar will include taking affirmative action on the staff
recommendation unless otherwise specified by the Commission.

Attachment:
1) Payments from August 1, 2022, to September 30, 2022

Dennis Rodoni, Regular Vacant, Chair Lew Kious, Vice Chair Larry Loder, Regular

Administrative Office Public Member

Jason Fried, Executive Officer

1401 Los Gamos Drive, Suite 220

San Rafael, California 94903

T: 415-448-5877 E: staff@marinlafco.org
www.marinlafco.org

County of Marin

Judy Arnold, Regular
County of Marin

Damon Connolly, Alternate
County of Marin

City/Town Seat

Barbara Coler, Regular
Town of Fairfax

James Campbell, Alternate
City of Belvedere

Almonte Sanitary District

Craig K. Murray, Regular
Las Gallinas Valley Sanitary

Tod Moody, Alternate
Sanitary District #5

Richard Savel, Alternate
Public Member



Marin Local Agency Formation Commission
Expenses by Vendor Detail

3:13 PM

10/03/22
Accrual Basis

August through September 2022

Type Date Num Memo Account Amount Balance

ARNOLD, JUDY

Check 08/23/2022 20780 Aug 2022 Co... 05 - Commissioner ... 125.00 125.00
Total ARNOLD, JUDY 125.00 125.00
BEST BEST & KRIEGER LLP

Check 08/17/2022 20775 Invoice #9420... 25 - Legal Services 1,292.30 1,292.30
Total BEST BEST & KRIEGER LLP 1,292.30 1,292.30
Cardmember Services

Credit Card Charge  08/18/2022 marin ij 35 - Misc Services 10.87 10.87

Credit Card Charge 08/18/2022 adobe 20 - IT & Communic... 103.96 114.83

Credit Card Charge 08/18/2022 costco 50 - Office Supplies ... 71.89 186.72

Credit Card Charge  08/18/2022 safeway 50 - Office Supplies ... 32.47 219.19

Credit Card Charge  08/18/2022 getstreamline 20 - IT & Communic... 100.00 319.19

Credit Card Charge 08/18/2022 zoom 20 - IT & Communic... 14.99 334.18

Credit Card Charge  08/18/2022 verizon 20 - IT & Communic... 122.90 457.08

Credit Card Charge  08/18/2022 marin mac tech 20 - IT & Communic... 953.50 1,410.58

Credit Card Charge  08/18/2022 marin ij 35 - Misc Services 10.87 1,421.45

Credit Card Charge  08/18/2022 city of sanraf... 35 - Misc Services -200.00 1,221.45

Credit Card Charge 09/20/2022 adobe 20 - IT & Communic... 109.99 1,331.44

Credit Card Charge  09/20/2022 getstreamline 20 - IT & Communic... 100.00 1,431.44

Credit Card Charge  09/20/2022 zoom 20 - IT & Communic... 14.99 1,446.43

Credit Card Charge 09/20/2022 verizon 20 - IT & Communic... 123.06 1,569.49

Credit Card Charge 09/20/2022 marin ij 35 - Misc Services 10.87 1,580.36
Total Cardmember Services 1,580.36 1,580.36
Coler, Barbara

Check 08/23/2022 20783 July Worksho... 05 - Commissioner ... 250.00 250.00
Total Coler, Barbara 250.00 250.00
COMCAST

Check 08/02/2022 20773 Bill Date Jul 1... 20 - IT & Communic... 106.65 106.65

Check 08/23/2022 20778 Bill Date Aug ... 20 - IT & Communic... 106.65 213.30

Check 09/20/2022 20791 Bill Date Sep ... 20 - IT & Communic... 106.65 319.95
Total COMCAST 319.95 319.95
CONNECT YOUR CARE

Check 08/16/2022 eft COBRA ADMIN 126 - Health Insuran... 1.1 1.1

Check 09/16/2022 eft COBRA ADMIN 126 - Health Insuran... 1.1 2.22
Total CONNECT YOUR CARE 2.22 2.22
Delta Dental of California

Check 08/24/2022 eft 122 - Dental Insuran... 291.72 291.72

Check 08/30/2022 eft 122 - Dental Insuran... 24.31 316.03

Check 09/21/2022 eft 122 - Dental Insuran... 72.93 388.96
Total Delta Dental of California 388.96 388.96
FP MAILING SOLUTIONS

Check 09/20/2022 20792 Invoice #RI 1... 50 - Office Supplies ... 170.33 170.33
Total FP MAILING SOLUTIONS 170.33 170.33
Indoff Incorporated

Check 08/17/2022 20776 Invoice #3589... 50 - Office Supplies ... 149.53 149.53
Total Indoff Incorporated 149.53 149.53
Kaiser Foundation Health Plan

Check 09/01/2022 20786 Aug 2022 sta... 126 - Health Insuran... 2,755.06 2,755.06
Total Kaiser Foundation Health Plan 2,755.06 2,755.06
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3:13 PM Marin Local Agency Formation Commission

10/03/22 Expenses by Vendor Detail
Accrual Basis August through September 2022
Type Date Num Memo Account Amount Balance
KIOUS, LEWIS
Check 08/23/2022 20782 July Worksho... 05 - Commissioner ... 250.00 250.00
Total KIOUS, LEWIS 250.00 250.00
LIEBERT CASSIDY WHITMORE
Check 08/02/2022 20772 Invoice #2218... 25 - Legal Services 1,651.00 1,651.00
Total LIEBERT CASSIDY WHITMORE 1,651.00 1,651.00
Marin County Tax Collector
Deposit 08/29/2022 Deposit 400 - Agency Contri... -326,774.31 -326,774.31
Total Marin County Tax Collector -326,774.31 -326,774.31
MARIN MAC TECH
Check 09/21/2022 eft 20 - IT & Communic... 953.50 953.50
Total MARIN MAC TECH 953.50 953.50
McENTEE, SASHI
Check 08/17/2022 20777 July Workshop 05 - Commissioner ... 125.00 125.00
Total McENTEE, SASHI 125.00 125.00
MOODY, TOD
Check 08/23/2022 20781 July Worksho... 05 - Commissioner ... 250.00 250.00
Total MOODY, TOD 250.00 250.00
MURRAY, CRAIG K
Check 09/07/2022 20788 July Worksho... 05 - Commissioner ... 250.00 250.00
Total MURRAY, CRAIG K 250.00 250.00
PAYCHEX
Check 08/05/2022 eft 35 - Misc Services 59.19 59.19
Check 08/19/2022 eft 35 - Misc Services 59.19 118.38
Check 09/02/2022 eft 35 - Misc Services 61.72 180.10
Check 09/16/2022 eft 35 - Misc Services 59.19 239.29
Check 09/30/2022 eft 35 - Misc Services 59.19 298.48
Total PAYCHEX 298.48 298.48
PAYROLL
Check 08/05/2022 eft 7/10-7/23/22 105 - Sal - Regular ... 11,697.20 11,697.20
Check 08/05/2022 eft 7/10-7/23/22 124 - Auto Allowance 350.00 12,047.20
Check 08/05/2022 eft 7/10-7/23/22 121 - Life Insurance -17.40 12,029.80
Check 08/05/2022 eft 7/10-7/23/22 131 - Co Ret Cont Ti... 1,222.87 13,252.67
Check 08/19/2022 eft 7/24-8/6/22 105 - Sal - Regular ... 11,697.20 24,949.87
Check 08/19/2022 eft 7/24-8/6/22 124 - Auto Allowance 0.00 24,949.87
Check 08/19/2022 eft 7/24-8/6/22 121 - Life Insurance -17.40 24,932.47
Check 08/19/2022 eft 7/24-8/6/22 131 - Co Ret Cont Ti... 1,222.87 26,155.34
Check 09/02/2022 eft 8/7-8/20/22 105 - Sal - Regular ... 11,937.88 38,093.22
Check 09/02/2022 eft 8/7-8/20/22 105 - Sal - Regular ... 1,182.40 39,275.62
Check 09/02/2022 eft 8/7-8/20/22 124 - Auto Allowance 350.00 39,625.62
Check 09/02/2022 eft 8/7-8/20/22 121 - Life Insurance -17.40 39,608.22
Check 09/02/2022 eft 8/7-8/20/22 131 - Co Ret Cont Ti... 1,388.37 40,996.59
Check 09/16/2022 eft 8/21-9/3/22 105 - Sal - Regular ... 13,360.95 54,357.54
Check 09/16/2022 eft 8/21-9/3/22 124 - Auto Allowance 0.00 54,357.54
Check 09/16/2022 eft 8/21-9/3/22 121 - Life Insurance -17.40 54,340.14
Check 09/16/2022 eft 8/21-9/3/22 131 - Co Ret Cont Ti... 1,653.88 55,894.02
Check 09/30/2022 eft 9/4-9/17/22 105 - Sal - Regular ... 13,360.95 69,254.97
Check 09/30/2022 eft 9/4-9/17/22 124 - Auto Allowance 0.00 69,254.97
Check 09/30/2022 eft 9/4-9/17/22 121 - Life Insurance -17.40 69,237.57
Check 09/30/2022 eft 9/4-9/17/22 131 - Co Ret Cont Ti... 1,553.88 70,791.45
Total PAYROLL 70,791.45 70,791.45
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10/03/22
Accrual Basis

Marin Local Agency Formation Commission

Expenses by Vendor Detail
August through September 2022

Type Date Num Memo Account Amount Balance

PAYROLL TAXES

Check 08/05/2022 eft 7/10-7/23/22 115 - Social Security... 73.31 73.31

Check 08/05/2022 eft 7/10-7/23/22 111 - Medicare Tax 175.24 248.55

Check 08/19/2022 eft 7/24-8/6/22 115 - Social Security... 73.31 321.86

Check 08/19/2022 eft 7/24-8/6/22 111 - Medicare Tax 170.17 492.03

Check 09/02/2022 eft 8/7-8/20/22 115 - Social Security... 73.31 565.34

Check 09/02/2022 eft 8/7-8/20/22 111 - Medicare Tax 195.89 761.23

Check 09/02/2022 eft 8/7-8/20/22 113 - FUTA 8.54 769.77

Check 09/02/2022 eft 8/7-8/20/22 112 - CASUI 54.08 823.85

Check 09/02/2022 eft 8/7-8/20/22 114 - CAETT 1.42 825.27

Check 09/16/2022 eft 8/21-9/3/22 111 - Medicare Tax 194.31 1,019.58

Check 09/16/2022 eft 8/21-9/3/22 113 - FUTA 17.08 1,036.66

Check 09/16/2022 eft 8/21-9/3/22 112 - CASUI 108.15 1,144.81

Check 09/16/2022 eft 8/21-9/3/22 114 - CAETT 2.85 1,147.66

Check 09/30/2022 eft 9/4-9/17/22 111 - Medicare Tax 194.31 1,341.97

Check 09/30/2022 eft 9/4-9/17/22 113 - FUTA 16.38 1,358.35

Check 09/30/2022 eft 9/4-9/17/22 112 - CASUI 103.77 1,462.12

Check 09/30/2022 eft 9/4-9/17/22 114 - CAETT 2.73 1,464.85
Total PAYROLL TAXES 1,464.85 1,464.85
RICOH USAINC

Check 08/10/2022 20774 Invoice # 506... 50 - Office Supplies ... 89.14 89.14
Total RICOH USA INC 89.14 89.14
RODONI, DENNIS JAMES

Check 08/23/2022 20784 July Workshop 05 - Commissioner ... 125.00 125.00
Total RODONI, DENNIS JAMES 125.00 125.00
Savel, Richard

Check 08/23/2022 20779 Aug 2022 Co... 05 - Commissioner ... 125.00 125.00
Total Savel, Richard 125.00 125.00
SCHIFFMANN, ALYSSA

Check 08/02/2022 20771 Invoice # 175 55 - Professional Se... 1,141.50 1,141.50

Check 09/07/2022 20790 Invoice # 180 55 - Professional Se... 684.00 1,825.50
Total SCHIFFMANN, ALYSSA 1,825.50 1,825.50
SECURITY MORTGAGE GROUP 2

Check 08/02/2022 20769 Aug 2022 Rent 45 - Office Lease/Rent 2,955.84 2,955.84

Check 09/01/2022 20785 Sept 2022 Rent 45 - Office Lease/Rent 2,955.84 5,911.68
Total SECURITY MORTGAGE GROUP 2 5,911.68 5,911.68
SPECIAL DISTRICT RISK MANAGEMENT AUTHORIT

Check 09/07/2022 20789 Invoice 72781 15 - General Insuran... 62.29 62.29
Total SPECIAL DISTRICT RISK MANAGEMENT AUTHORIT 62.29 62.29
Teamsters Local 856 Health & Welfare

Check 08/02/2022 20770 Month Ending... 126 - Health Insuran... 860.40 860.40

Check 09/01/2022 20787 Month Ending... 126 - Health Insuran... 860.40 1,720.80
Total Teamsters Local 856 Health & Welfare 1,720.80 1,720.80
The Hartford

Check 09/01/2022 eft 121 - Life Insurance 157.74 157.74

Check 09/01/2022 eft 121 - Life Insurance 157.74 315.48
Total The Hartford 315.48 315.48
TOWN OF SAN ANSELMO

Check 09/20/2022 20793 MCCMC Sept... 35 - Misc Services 55.00 55.00
Total TOWN OF SAN ANSELMO 55.00 55.00
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Marin Local Agency Formation Commission

Expenses by Vendor Detail
August through September 2022

Type Date Num Memo Account Amount Balance
VSP
Check 08/08/2022 eft 123 - Vision Service ... 15.21 15.21
Check 09/06/2022 eft 123 - Vision Service ... 10.14 25.35
Total VSP 25.35 25.35
TOTAL -233,451.08 -233,451.08
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AGENDA REPORT
October 13, 2022
Item No. 3 — (Consent Item)

TO: Local Agency Formation Commission
FROM: Jason Fried, Executive Officer
Mala Subramanian, Legal Counsel

SUBJECT: Approval of Resolution 22-29 Allowing for Video and Teleconference Meetings

During COVID-19 State of Emergency Under AB 361

Background and Discussion

AB 361 was passed by the State Legislature and signed by Governor Newsom. It went into effect
immediately. AB 361 continues many of the provisions related to the Brown Act that were in place under
Executive Orders, which expired September 30, 2021, that allowed for video and teleconferencing during
the state of emergency. Since AB 361 has been signed into law, the Commission can continue to meet
virtually until such time as the Governor declares the State of Emergency due to COVID-19 over and
measures to promote social distancing are no longer recommended or could return to in-person meetings
sooner if desired.

On September 22, 2021, the Marin County Director of Health & Human Services recommended social
distancing to enhance safety at public meetings. On October 19, 2021, February 15, 2022, and March 22,
2022 Marin County’s Director of Health & Human Services reaffirmed its recommendation. There has been
no change since in the Director’'s recommendations.

In order to continue to hold video and teleconference meetings, the Commission will need to review and
make findings every thirty days or thereafter that the state of emergency continues to directly impact the
ability of the members to meet safely in person and that state or local officials continue to impose or
recommend measures to promote social distancing. The proposed resolution provides the Commission with
the option to continue to hold video and teleconference meetings while the state of emergency is still in effect
and social distancing is recommended.

Recommendation

1. Approval of Resolution 22-29 allowing for video and teleconference meetings during the COVID-19
state of emergency under AB 361.

Procedures for Consideration

This item has been placed on the agenda as part of the consent calendar. Accordingly, a successful
motion to approve the consent calendar will include taking affirmative action on the staff
recommendation unless otherwise specified by the Commission.

Attachment:

1. Resolution 22-29 Allowing for Video and Teleconference Meetings during the COVID-19 State of Emergency Under
AB 361

Administrative Office

Jason Fried, Executive Officer

1401 Los Gamos Drive, Suite 220

San Rafael, California 94903

T: 415-448-5877 E: staff@marinlafco.org
www.marinlafco.org

Dennis Rodoni, Regular
County of Marin

Judy Arnold, Regular
County of Marin

Damon Connolly, Alternate
County of Marin

Barbara Coler, Vice Chair
Town of Fairfax

James Campbell, Regular

City of Belvedere
Vacant, Alternate
City/Town Seat

Lew Kious, Chair
Almonte Sanitary District
Craig K. Murray, Regular
Las Gallinas Valley Sanitary
Tod Moody, Alternate
Sanitary District #5

Larry Loder, Regular
Public Member

Richard Savel, Alternate
Public Member



MARIN LOCAL AGENCY FORMATION COMMISSION
RESOLUTION 22-29

RESOLUTION ALLOWING FOR VIDEO AND TELECONFERENCE MEETINGS DURING THE
COVID-19 STATE OF EMERGENCY UNDER AB 361

WHEREAS, on March 4, 2020, the Governor of the State of California proclaimed a State of Emergency
for COVID-19; and

WHEREAS, AB 361 was recently passed by the State Legislature and signed by Governor Newsom and
went into effect immediately and allows the Commission to continue to meet virtually until such time as
the Governor declares the State of Emergency due to COVID-19 over and measures to promote social
distancing are no longer recommended; and

WHEREAS, the Marin County Director of Health & Human Services has recommended social distancing
to enhance safety at public meetings; and

WHEREAS, in light of this recommendation, the Commission desires for itself and for all other
Commission legislatives bodies that are subject to the Brown Act to continue to meet via video and/or
teleconference; and

WHEREAS, pursuant to AB 361 the Commission will review the findings required to be made every 30
days or thereafter and shall not meet without making those continued findings.

NOW THEREFORE, the Marin Local Agency Formation DOES HEREBY RESOLVE finds on behalf
of itself and all other Commission legislative bodies: (1) a state of emergency has been proclaimed by the
Governor; (2) the state of emergency continues to directly impact the ability of the Commission’s
legislative bodies to meet safely in person; and (3) local officials continue to recommend measures to
promote social distancing.

PASSED AND ADOPTED by the Marin Local Agency Formation Commission on October 13, 2022
by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
_ Lew Kious, Chair
ATTEST: APPROVED AS TO FORM:
Jason Fried, Executive Officer Malathy Subramanian, LAFCo Counsel
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Matthew H. Hymel
COUNTY ADMINISTRATOR

Daniel Eilerman
ASSISTANT COUNTY
ADMINISTRATOR

Angela Nicholson
ASSISTANT COUNTY
ADMINISTRATOR

Marin County Civic Center
3501 Civic Center Drive
Suite 325

San Rafael, CA 94903
415 473 6358 T

415 473 4104 F

CRS Dial 711
www.marincounty.org/cao

OFFICE OF THE

COUNTY ADMINISTRATOR

COUNTY OF MARIN ;

March 22, 2022

Marin County Board of Supervisors
3501 Civic Center Drive
San Rafael, CA 94903

SUBJECT: Resolution Regarding Tele/Video-Conference Meetings During the
COVID-19 State of Emergency

Dear Supervisors:

RECOMMENDATION: Adopt a resolution allowing continued use of Tele/Video-
conferencing for County public meetings.

SUMMARY: In September of 2021, Governor Newsom signed AB-361. The legislation
provides that local government bodies subject to the Brown Act can continue to use
video and/or teleconferencing through December 31, 2023 in the manner that
Governor Newsom’s executive orders authorized during the COVID-19 pandemic. A
public entity can use AB 361’s provisions under certain conditions, including when
state or local officials have recommended social distancing during a proclaimed state
of emergency.

The Director of Health & Human Services has recommended that the County continue
to employ social distancing to enhance safety at public meetings. Updated March 1,
2022 CDPH guidance continues to strongly recommend face coverings for all
individuals in most indoor settings. Given unpredictable new COVID-19 variants, staff
recommends that any anticipated large gatherings that may exceed indoor room
capacity remain remote, necessitating consideration of the attached resolution to
preserve the option of remote meetings in such instances.

The proposed resolution would provide the Board of Supervisors, and all subsidiary
County boards and commissions, with the option to continue to use video- and/or
teleconferencing when appropriate while the state proclamation of emergency remains
in place. The proposed resolution does not require that Your Board (or any other
County board/commission) continue holding teleconference meetings.

Respectfully submitted,

Matthew Hymel
County Administrator

cc: Brian E. Washington, County Counsel
Benita McLarin, Director, Health & Human Services


https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB361
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August 17, 2022

lason Fried

Executive Officer

Marin Local Agency Formation Commission
1401 Los Gamos, Suite 220

San Rafael, CA 94903

Re: Actuarial Valuation as of June 30, 2021, and GASB 75 Report for Fiscal Year Ending June 30, 2022
Dear Mr. Fried:

We are pleased to enclose the results of our June 30, 2021, actuarial valuation and other relevant
information regarding the other post-employment benefit (OPEB) liability of the Marin Local Agency
Formation Commission. The primary purposes of this report are to:

1) Remeasure plan liabilities as of June 30, 2021, in accordance with GASB 75’s biennial valuation
requirement,

2) Develop Actuarially Determined Contribution (ADC) levels for prefunding plan benefits,

3) Provide information to be submitted to the California Employers’ Retiree Benefit Trust (CERBT)
to satisfy filing requirements for the trust, and

4) Provide information required by GASB 75 (“Accounting and Financial Reporting for
Postemployment Benefits Other Than Pension”) to be reported in the Commission’s financial
statements for the fiscal year ending June 30, 2022.

The OPEB liability and expense for accounting purposes were developed on a basis consistent with the
Commission’s stated OPEB funding policy of contributing 100% or more of the Actuarially Determined
Contribution. The long-term expected rate of return on trust assets is 5.75%. We believe this reflects
GASB guidance in choosing a discount rate for measuring the OPEB liability.

We based the valuation on the employee data, details on plan benefits and retiree benefit payments
reported to us by the Commission. As with any analysis, the soundness of the report is dependent on
the inputs. Please review our summary of this information to be comfortable that it matches your
records.

We appreciate the opportunity to work on this analysis and acknowledge the efforts of the Commission
employees who provided valuable time and information to enable us to perform this valuation. Please
let us know if we can be of further assistance.

Sincerely,

Catherine L. MaclLeod

Catherine L. MacLeod, FSA, FCA, EA, MAAA
Principal & Consulting Actuary

Portland, OR * 503.419.0466 * www.macleodwatts.com
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Actuarial Valuation of Other
Post-Employment Benefit Programs
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Development of OPEB Prefunding Levels
& GASB 75 Report for the FYE June 20, 2022

Updated August 2022

MaclLeod Watts



Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

A. Executive Summary

This report presents the results of the June 30, 2021, actuarial valuation of the other post-employment
benefit (OPEB) program of the Marin Local Agency Formation Commission (the Commission). The
purposes of this valuation are to: 1) summarize the results of the valuation; 2) develop Actuarially
Determined Contribution (ADC) levels for prefunding plan benefits; 3) provide information required by
the California Employers’ Retiree Benefit Trust (CERBT); and 4) provide disclosure information required
by Statement No. 75 of the Governmental Accounting Standards Board (GASB 75) for fiscal year ending
June 30, 2022.

Important background information regarding the valuation process can be found in Addendum 1. We
recommend users of the report read this information to familiarize themselves with the process and
context of actuarial valuations, including the requirements of GASB 75. The pages following this
executive summary present various exhibits and other relevant information appropriate for financial
reporting and plan funding.

Absent material changes to this program, the results of the June 30, 2021, valuation will also be applied
to prepare the Commission’s GASB 75 report for the fiscal year ending June 30, 2023. If there are any
significant changes in the employee population or plan benefits an earlier valuation might be required.

OPEB Obligations of the Commission

The Commission provides continuation of medical and dental coverage to its retiring employees. This
coverage may create one or more of the following types of OPEB liabilities:

s Explicit subsidy liabilities: An “explicit subsidy” exists when the employer contributes directly
toward the cost of retiree healthcare. In this program, the Commission pays a portion of medical
and dental premiums for qualifying retirees. See Supporting Information Section 2 for details.

¢ Implicit subsidy liabilities: As is the nature of group premium rate structures, at some ages, retirees
may be expected to experience higher claims than the premiums they pay, where at other ages, the
reverse may be true. An “implicit subsidy” exists when premiums are developed using blended active
and retiree claims experience. When this occurs, premiums charged for active employees frequently
cover a portion of retiree claims and are said to “implicitly subsidize” retirees.

Commission employees and retirees are offered coverage through Marin County. In this program,
the claims experience is blended the same monthly premiums are charged for active employees and
for pre-Medicare retirees. We determine the implicit rate subsidy for pre-Medicare retirees as the
projected difference between (a) retiree medical claim costs by age and (b) premiums charged for
retiree coverage. For more information on this process see Section 3 and Addendum 2: MaclLeod
Watts Age Rating Methodology. We assumed no implicit subsidy exists for retiree dental coverage.

e Other subsidy liabilities: In pooled plans that do not blend active and retiree claims experience to
develop premiums, such as the County’s plans offered to Medicare retirees, there may be some
cross-subsidy between retirees and other employers within the pool. An Actuarial Practice note
clarifies that pool subsidies between employers and retirees should be quantified and included in
plan liabilities.! We determined there is no pool subsidy required to be included for this plan.

1 Exceptions exist for 1) Medicare Advantage Plans, treated as if their premiums are age-based due to the nature of
the Federal subsidies paid to these plans, and 2) when employer explicit subsidies to Medicare-covered retirees are
low and no part of any potential pool subsidy is expected to be paid by the employer.
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

Executive Summary
(Continued)

OPEB Funding Policy

The Commission’s OPEB funding policy affects the calculation of liabilities by impacting the discount
rate that is used to develop the plan liability and expense. “Prefunding” is the term used when an
agency consistently contributes an amount based on an actuarially determined contribution (ADC) each
year. GASB 75 allows prefunded plans to use a discount rate that reflects the expected earnings on
trust assets. Pay-as-you-go, or “PAYGQ”, is the term used when an agency only contributes the required
retiree benefits when due. When an agency finances retiree benefits on a pay-as-you-go basis, GASB
75 requires the use of a discount rate equal to a 20-year high grade municipal bond rate.

The Commission has been and continues to prefund its OPEB liability, contributing 100% or more of the
Actuarially Determined Contributions each year. With the Commission’s approval, the discount rate
used for accounting purposes is 5.75%, reflecting the Commission’s expectation of the long term return
on trust assets. For more information, see Expected Return on Trust Assets on page 11. Actuarially
Determined Contributions for plan funding purposes were also developed using a 5.75% discount rate.

Actuarial Assumptions

The actuarial “demographic” assumptions (i.e., rates of retirement, death after retirement, and
termination of employment) used in this report were selected from the CalPERS 2017 experience study.
While Commission employees are not covered by this program, we believe that these assumptions
should be reasonably representative of future demographic experience in this plan. Other assumptions,
such as age-related healthcare claims, healthcare trend, retiree participation rates and spouse
coverage, were selected based on demonstrated plan experience and/or our best estimate of expected
future experience. All these assumptions, and more, impact expected future benefits. Please note that
this valuation has been prepared on a closed group basis. This means that only employees and retirees
present as of the valuation date are considered. We do not consider replacement employees for those
we project to leave the current population of plan participants until the valuation date following their
employment.

We emphasize that this actuarial valuation provides a projection of future results based on many
assumptions. Actual results are likely to vary to some extent and we will continue to monitor these
assumptions in future valuations. See Section 3 for a description of assumptions used in this valuation.

Important Dates for GASB 75 in this Report

GASB 75 allows reporting liabilities as of any fiscal year end based on: (1) a valuation date no more than
30 months plus 1 day prior to the close of the fiscal year end; and (2) a measurement date up to one
year prior to the close of the fiscal year. The following dates were used for this report:

Fiscal Year End June 30, 2022
Measurement Date June 30, 2021
Measurement Period June 30, 2020, to June 30, 2021
Valuation Date June 30, 2021

4»‘“‘;
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

Executive Summary
(Concluded)

Significant Results and Differences from the Prior Valuation

No benefit changes were reported to MacLeod Watts relative to those in place at the time the June
2019 valuation was prepared. We collected new census and premium data and identified the change
between the actual and expected liability, referred to as “plan experience. We also reviewed and
updated some assumptions used to project the OPEB liability.

Overall, the Total OPEB Liability on the current measurement date is higher than that reported one year
ago. Section C. presents the new valuation results and provides additional information on the impact
of the new assumptions and plan experience. See Recognition Period for Deferred Resources on page
12 for details on how these changes are recognized for accounting purposes.

Impact on Statement of Net Position and OPEB Expense for Fiscal Year Ending 2022

The impact to Net Position will be the difference between assets and liabilities as of the measurement
date plus the unrecognized net outflows and inflows of resources. Different recognition periods apply
to deferred resources depending on their origin. The plan’s impact on Net Position on the measurement
date can be summarized as follows:

For Reporting At
Fiscal Year Ending
Items June 30, 2022
Total OPEB Liability S 66,256
Fiduciary Net Position 79,889
Net OPEB Liability (Asset) (13,633)
Deferred (Outflows) of Resources (3,687)
Deferred Inflows of Resources 8,803
Impact on Statement of Net Position S (8,517)
OPEB Expense, FYE 6/30/2022 S 263

Important Notices

This report is intended to be used only to present the actuarial information relating to other
postemployment benefits for the Commission’s financial statements. The results of this report may not
be appropriate for other purposes, where other assumptions, methodology and/or actuarial standards
of practice may be required or more suitable. We note that various issues in this report may involve
legal analysis of applicable law or regulations. The Commission should consult counsel on these
matters; MacLeod Watts does not practice law and does not intend anything in this report to constitute
legal advice. In addition, we recommend the Commission consult with their internal accounting staff or
external auditor or accounting firm about the accounting treatment of OPEB liabilities.
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

B. Valuation Process

This valuation is based on employee census data and benefits initially submitted to us by the
Commission in January 2022 and clarified in various related communications. A summary of the
employee data is provided in Section 1 and a summary of the benefits provided under the Plan is
provided in Section 2. While individual employee records have been reviewed to verify that they are
reasonable in various respects, the data has not been audited and we have otherwise relied on the
Commission as to its accuracy. The valuation has been performed in accordance with the process
described below using the actuarial methods and assumptions described in Section 3 and is consistent
with our understanding of Actuarial Standards of Practice.

In projecting benefit values and liabilities, we first determine an expected premium or benefit stream
over each current retiree’s or active employee’s future retirement. Benefits may include both direct
employer payments (explicit subsidies) and any implicit subsidies arising when retiree premiums are
expected to be partially subsidized by premiums paid for active employees. The projected benefit
streams reflect assumed trends in the cost of those benefits and assumptions as to the expected dates
when benefits will end. Assumptions regarding the probability that each employee will remain in
service to receive benefits and the likelihood the employee will elect coverage for themselves and their
dependents are also applied.

We then calculate a present value of these future benefit streams by discounting the value of each
future expected employer payment back to the valuation date using the valuation discount rate. This
present value is called the Present Value of Projected Benefits (PVPB) and represents the current value
of all expected future plan payments to current retirees and current active employees. Note that this
long-term projection does not anticipate entry of future employees.

Valuation Date

Benefits earned by prior service Benefits earned by future service

Present Value of Projected Benefit (PVPB)
Present value as of the valuation date of all future benefits expected to be paid to current and former employees

Actuarial Accrued Liability (AAL) Future Earned Benefits
Present value as of the valuation date of all benefits deemed * Present value of benefits expected to be earned
earned by prior service of current employees and retirees. ‘\byfu.t%fervice of current employees
Actuarial Value of Assets (AVA) Surplus * Bkl COSF —HBllEBr berilefits
. . % earned by active employees in the
Value of assets set aside to pay future benefits \Assets exceed AAL year after the valuation date.

% Current year's amortization credit
for assets exceeding liabilities

The next step in the valuation process splits the Present Value of Projected Benefits into 1) the value
of benefits already earned by prior service of current employees and retirees and 2) the value of
benefits expected to be earned by future service of current employees. Actuaries employ an
“attribution method” to divide the PVPB into prior service liabilities and future service liabilities. For
this valuation we used the Entry Age Normal attribution method. This method is the most common
used for government funding purposes and the only attribution method allowed for financial reporting
under GASB 75.

We call the value of benefits deemed earned by prior service the Actuarial Accrued Liability (AAL).
Benefits deemed earned by service of active employees in a single year is called the Normal Cost of
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June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

Valuation Process
(Concluded)

benefits. The present value of all future normal costs (PVFNC) plus the Actuarial Accrued Liability will
equal the Present Value of Projected Benefits (i.e., PVPB = AAL + PVFNC).

To date, the Commission has made recurring contributions to a trust to prefund plan benefits. Trust
contributions and earnings accumulate so that the trust can make benefit payments to retirees (or
reimburse the Commission for making those payments directly). The difference between the value of
trust assets (i.e., the Market Value of Assets), or a smoothed asset value (i.e. the Actuarial Value of
Assets), and the Actuarial Accrued Liability yields the Unfunded Actuarial Accrued Liability (UAAL). The
UAAL represents, as of the valuation date, the present value of benefits already earned by past service
that remain unfunded. A plan is generally considered “fully funded” when the UAAL is zero. The plan
sponsor of a fully funded plan will still need to make future contributions for benefits earned by future
service of actives employees. But in a fully funded plan, the plan sponsor has set aside sufficient assets
to pay for benefits that have been earned by past service of current retirees and active employees if all
valuation assumptions are realized.

Future contributions by the Commission will fund 1) the remaining part of OPEB benefits earned by
past service (the Unfunded Actuarial Accrued Liability) and 2) the value of benefits earned each year by
service of active employees. Various strategies might be employed to pay down the UAAL such as
longer or shorter amortization payments, and flat or escalating payments depending on the plan
sponsors goals and funding philosophy.

Note that projections of future benefits over such long periods (frequently 60 or more years) which are
dependent on numerous assumptions regarding future economic and demographic variables are
subject to substantial revision as future events unfold. While we believe that the assumptions and
methods used in this valuation are reasonable for the purposes of this report, the costs to the
Commission reflected in this report are subject to future revision, perhaps materially. Demonstrating
the range of potential future plan costs was beyond the scope of our assignment except to the limited
extent of providing liability information at various discount rates.

Certain actuarial terms and GASB 75 terms may be used interchangeably. Some are shown below.

Actuarial Terminology GASB 75 Terminology
Present Value of Projected Benefits (PVPB) No equivalent term
Actuarial Accrued Liability (AAL) Total OPEB Liability (TOL)
Market Value of Assets (MVA) Fiduciary Net Position
Actuarial Value of Assets (AVA) No equivalent term
Unfunded Actuarial Accrued Liability (UAAL) Net OPEB Liability
Normal Cost Service Cost

Specific results from this valuation are provided in the following Section C.
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

C. Valuation Results as of June 30, 2021

This section presents the basic results of our recalculation of the OPEB liability using the updated employee
data, plan provisions and asset information provided to us for the June 2021 valuation. We described the
general process for projecting all future benefits to be paid to retirees and current employees in Section C.
Expected annual benefits have been projected on the basis of the actuarial assumptions outlined in
Supporting Information, Section 3.

Lifetime healthcare benefits are paid for qualifying retirees. The amount and type of benefit provided varies
based on the employee’s employment date with the Commission; please see Supporting Information, Section
2 for details.

The following graph illustrates the annual other post-employment benefits projected to be paid on behalf of
current retirees and current employees expected to retire from the Commission.

OPEB Payments
Projected to be Paid During Retirement to Current Employees and Retirees

The amounts shown in green reflect the expected payment by the Commission toward retiree medical
premiums while those in yellow reflect the implicit subsidy benefits (i.e., the excess of retiree medical and
prescription drug claims over the premiums expected to be charged during the year for retirees’ coverage).
The projections in gray reflect increases in benefit levels if healthcare trend were 1% higher.

The first 15 years of benefit payments from the graph above are shown in tabular form on page 19.
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation, Funding and GASB 75 Report for Fiscal Year Ending June 30, 2022

Valuation Results as of June 30, 2021

(continued)

This chart compares the results measured as of June 30, 2020, based on the June 30, 2019, valuation, with the results measured as of June 30, 2021,
based on the June 30, 2021, actuarial valuation using the 5.75% discount rate applied for financial reporting purposes.

Valuation Date 6/30/2019 6/30/2021
Fiscal Year Ending 6/30/2021 6/30/2022
Measurement Date 6/30/2020 6/30/2021
Discount rate 5.75% 5.75%

Number of Covered Employees

Actives 2 3
Retirees 1 1
Total Participants 3 4
OPEB Subsidy Type Explicit Implicit Total Explicit Implicit Total

Actuarial Present Value of Projected Benefits

Actives S 9,684 |S 11,849 | S 21,533 S 15,959 S 23,673 | S 39,632
Retirees 59,188 = 59,188 59,737 = 59,737
Total APVPB 68,872 11,849 80,721 75,696 23,673 99,369

Total OPEB Liability (TOL)

Actives - - - 2,679 3,840 6,519
Retirees 59,188 - 59,188 59,737 - 59,737
TOL 59,188 - 59,188 62,416 3,840 66,256
Fiduciary Net Position 66,781 79,889
Net OPEB Liability (7,593) (13,633)

Service Cost

. . 989 1,237 2,226 1,212 1,866 3,078
For the period following the measurement date

Trust assets are 121% of the past service liability (the Total OPEB Liability) and about 80% of the Present value of Projected Benefits. The ratio of assets
to the TOL is up from 113% as of June 30, 2020. The TOL has increased by $7,068 from that reported one year ago. Part of the change was expected
and some of this change was unexpected. Reasons for the change in the Total OPEB Liability (TOL) are discussed on the following page.
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation and GASB 75 Report for Fiscal Year Ending June 30, 2022

Valuation Results as of June 30, 2021
(Concluded)

Expected changes: We expected an increase of $4,833 from normal plan operation, i.e., additional
service and interest costs accruing for the period less benefits paid to retirees.

Unexpected changes increased the TOL by $2,235 and fall into one of the following categories:

e Plan experience includes differences between what was assumed and what actually occurred since
the prior valuation. Plan experience since the prior valuation increased the TOL by $3,595.

e Changes in actuarial assumptions or methodology: The assumption changes listed below
collectively decreased the TOL by $1,360. For more on the assumption changes, see the last page
of Section 3, Supporting Information.

e  Benefit changes: No changes to benefits or eligibility since June 30, 2019, were reported.

This chart reconciles the TOL reported on June 30, 2021, to the TOL to be reported as of June 30, 2022.

Reported Total OPEB Liability at June 30, 2021 $ 59,188
Measurement Date June 30, 2020 ’
Expected Changes:
Service Cost 2,226
Benefit Payments (898)
Interest Cost 3,505
Total Expected Change 4,833
Expected Total OPEB Liability at June 30, 2022 S 64,021
Measurement Date June 30, 2021 ’
Unexpected Changes:
Plan experience different than assumed
Census changes other than expected 4,152
Other plan experience (557)
Assumption changes
Update to assumed salary increases and mortality e
improvement scale
Change in assumed future healthcare trend (597)
Change in percent of future retirees assumed to elect (997)
County coverage or non-County coverage
Total Unexpected Change 2,235
Actual Total OPEB Liability at June 30, 2022
S 66,256
Measurement Date June 30, 2021
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation and GASB 75 Report for Fiscal Year Ending June 30, 2022

D. Accounting Information (GASB 75)

The following exhibits are designed to satisfy the reporting and disclosure requirements of GASB 75 for
the fiscal year end June 30, 2022.

Components of Net Position and Expense

The exhibit below shows the development of Net Position and Expense as of the Measurement Date.

Plan Summary Information for FYE June 30, 2022 LAFCo
Measurement Date is June 30, 2021
Items Impacting Net Position:
Total OPEB Liability S 66,256
Fiduciary Net Position 79,889
Net OPEB Liability (Asset) (13,633)
Deferred (Outflows) Inflows of Resources Due to:
Assumption Changes 1,015
Plan Experience (3,474)
Investment Experience 7,575
Deferred Contributions -
Net Deferred (Outflows) Inflows of Resources 5,116
Impact on Statement of Net Position, FYE 6/30/2022 S (8,517)
Items Impacting OPEB Expense:
Service Cost S 2,226
Cost of Plan Changes -
Interest Cost 3,505
Expected Earnings on Assets (3,839)
Administrative Expenses 24
Recognized Deferred Resource items:
Assumption Changes (87)
Plan Experience 397
Investment Experience (1,963)
OPEB Expense, FYE 6/30/2022 S 263

* Accrued benefit payments of $4,596 for retiree premiums during FY 20/21 have not yet been invoiced by the County.
The Commission has set aside this amount for future payment and we have included it in the TOL above.
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Accounting Information
(Continued)

Change in Net Position During the Fiscal Year

The exhibit below shows the year-to-year changes in the components of Net Position.

Change
For Reporting at Fiscal Year End 6/30/2021 6/30/2022 During
Measurement Date 6/30/2020 6/30/2021 Period
Total OPEB Liability S 59,188 S 66,256 S 7,068
Fiduciary Net Position 66,781 79,889 13,108
Net OPEB Liability (Asset) (7,593) (13,633) (6,040)
Deferred Resource (Outflows) Inflows Due to:
Assumption Changes (258) 1,015 1,273
Plan Experience (276) (3,474) (3,198)
Investment Experience 245 7,575 7,330
Deferred Contributions (898) - 898
Net Deferred (Outflows) Inflows (1,187) 5,116 6,303
Impact on Statement of Net Position S (8,780) S (8,517) S 263
Change in Net Position During the Fiscal Year
Impact on Statement of Net Position, FYE 6/30/2021 S (8,780)
OPEB Expense (Income) 263
Employer Contributions During Fiscal Year -
Impact on Statement of Net Position, FYE 6/30/2022 S (8,517)
OPEB Expense
Employer Contributions During Fiscal Year S -
Deterioration (Improvement) in Net Position 263
OPEB Expense (Income), FYE 6/30/2022 S 263
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June 30, 2021, Actuarial Valuation and GASB 75 Report for Fiscal Year Ending June 30, 2022

Accounting Information
(Continued)

Change in Fiduciary Net Position During the Measurement Period

LAFCo

Fiduciary Net Position at Fiscal Year Ending
6/30/2021 S 66,781
Measurement Date 6/30/2020

Changes During the Period:

Investment Income 13,132

Employer Contributions 898

Administrative Expenses (24)

Benefit Payments (898)

Net Changes During the Period 13,108
Fiduciary Net Position at Fiscal Year Ending

6/30/2022 S 79,889

Measurement Date 6/30/2021

Expected Long-term Return on Trust Assets

The expected long-term return on trust assets was derived from information published by CalPERS for
CERBT Strategy 2. CalPERS determined its returns using a building-block method and best-estimate
ranges of expected future real rates of return for each major asset class (expected returns, net of OPEB
plan investment expense and inflation). The target allocation and best estimates of geometric real rates
of return published by CalPERS for each major class are split for years 1-10 and years 11 and thereafter.

CERBT Strategy 2 Years 1-10 Years 11+
General 1-10 Year General 11+ Year
. Compound . Compound
) . Target Inflation Expected Inflation Expected
Major Asset Classification . Return Return
Allocation Rate Real Rate of Rate Real Rate
. Yrs 1-10 N Years 11+
Assumption | Return* Assumption | of Return*
Global Equity 40% 2.00% 4.80% 6.80% 2.92% 5.98% 8.90%
Fixed Income 43% 2.00% 1.10% 3.10% 2.92% 2.62% 5.54%
Global Real Estate(REITs} 8% 2.00% 3.20% 5.50% 2.92% 5.00% 7.92%
Treasury Inflation Protected Securities 5% 2.00% 0.25% 2.25% 2.92% 1.46% 4.38%
Commodities 4% 2.00% 1.50% 3.50% 2.92% 2.87% 5.79%
Volatility 9.24% weighted 5.22% weighted 7.49%

*Real rates of return come from a geometric representation of returns that assume a general inflation rate of 2.00%.

To derive the expected return specifically for the Commission, we projected plan benefits in each future
year. Then applying the plan specific benefit payments to CalPERS’ bifurcated return expectations, we
determined the single equivalent long-term rate of return to be 6.35%. The Commission is less
optimistic about expected future returns, and instead approved 5.75% as the assumed asset return and
discount rate for GASB 75 purposes and to develop the Actuarially Determined contributions for
prefunding the plan.
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Accounting Information
(Continued)

Recognition Period for Deferred Resources

Liability changes due to plan experience which differs from what was assumed in the prior
measurement period and/or from assumption changes during the period are recognized over the plan’s
Expected Average Remaining Service Life (“EARSL”). The EARSL of 10.31 years is the period used to
recognize such changes in the OPEB Liability arising during the current measurement period.

Changes in the Fiduciary Net Position due to investment performance different from the assumed
earnings rate are always recognized over 5 years.

Liability differences due to benefit changes occurring during the period are recognized immediately.

Deferred Resources as of Fiscal Year End and Expected Future Recognition

The exhibit below shows deferred resources as of the fiscal year end June 30, 2022.

. . .. Deferred Outflows Deferred Inflows

Marin Local Agency Formation Commission

of Resources of Resources
Changes of Assumptions S 213 | $ 1,228
Differences Between Expected
and Actual Experience 3,474 -
Net Difference Between Projected and
Actual Earnings on Investments - 7,575
Deferred Contributions - -
Total S 3,687 | S 8,803

The Commission will recognize the Deferred Contributions in the next fiscal year. In addition, future
recognition of these deferred resources is shown below.

For the Recognized
Fiscal Year Net Deferred
Ending Outflows (Inflows)
June 30 of Resources
2023 S (1,613)
2024 (1,667)
2025 (1,508)
2026 (1,547)
2027 286
Thereafter 933

A
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Accounting Information
(Continued)

Sensitivity of Liabilities to Changes in the Discount Rate and Healthcare Cost Trend Rate

The discount rate used for the fiscal year end 2022 is 5.75%. Healthcare Cost Trend Rate was assumed
to start at 5.6% in January 2023 and grade down to 4% for years 2076 and later. The impact of a 1%
increase or decrease in these assumptions is shown in the chart below.

Sensitivity to:
Change in Current - 1% Current Current + 1%
Discount Rate 4.75% 5.75% 6.75%

Total OPEB Liability 71,504 66,256 61,660
Increase (Decrease) 5,248 (4,596)
% Increase (Decrease) 7.9% -6.9%

Net OPEB Liability (Asset) (8,385) (13,633) (18,229)
Increase (Decrease) 5,248 (4,596)
% Increase (Decrease) 38.5% -33.7%

Change in Current Trend Current Current Trend
Healthcare Cost Trend Rate -1% Trend +1%

Total OPEB Liability 65,401 66,256 67,165
Increase (Decrease) (855) 909
% Increase (Decrease) -1.3% 1.4%

Net OPEB Liability (Asset) (14,488) (13,633) (12,724)
Increase (Decrease) (855) 909
% Increase (Decrease) -6.3% 6.7%
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Accounting Information
(Continued)

Schedule of Changes in the Commission’s Net OPEB Liability and Related Ratios

GASB 75 requires presentation of the 10-year history of changes in the Net OPEB Liability. Only results
for years since GASB 75 was implemented (fiscal years 2018 through 2022) are shown below.

Fiscal Year Ending 2022 2021 2020 2019 2018
Measurement Date 6/30/2021 6/30/2020 6/30/2019 6/30/2018 6/30/2017
Discount Rate on Measurement Date 5.75% 5.75% 5.75% 5.75% 5.75%
Total OPEB liability

Service Cost S 2,226 S 2,161 S = S = S =
Interest 3,505 3,365 3,309 3,413 3,529
Changes of benefit terms - - - - -
Differences between expected and actual

experience 3,595 - 372 - -
Changes of assumptions (1,360) - 348 - -
Benefit payments (898) (5,400) (5,013) (5,456) (5,615)
Net change in total OPEB liability 7,068 126 (984) (2,043) (2,086)
Total OPEB liability - beginning 59,188 59,062 60,046 62,089 64,175
Total OPEB liability - ending (a) S 66,256 $§ 59,188 $ 59,062 S 60,046 S 62,089
Plan fiduciary net position

Contributions - employer S 898 S 5,400 S 5013 § 21,071 $§ 25,102
Net investment income 13,132 3,431 4,208 2,544 1,894
Benefit payments (898) (5,400) (5,013) (5,456) (5,615)
Administrative Expenses (24) (31) (13) (22) (15)
Other Expenses - - - (54) -
Net change in plan fiduciary net position 13,108 3,400 4,195 18,083 21,366
Plan fiduciary net position - beginning 66,781 63,381 59,186 41,103 19,737
Plan fiduciary net position - ending (b) S 79889 S 66,781 S 63,381 § 59,186 S 41,103
Net OPEB liability - ending (a) - (b) S (13,633) S (7,593) S (4,319) S 860 S 20,986
Covered-employee payroll S 280,829 § 251,193 $ 127,930 S = S 217,782
Net OPEB liability as a % of covered-

employee payroll -4.85% -3.02% -3.38% N/A 9.64%

A
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Accounting Information
(Continued)

Schedule of Contributions

Since establishing the OPEB trust, the Commission has consistently contributed 100% or more of the
Actuarially Determined Contribution (ADC) each year and confirmed its intention to continue doing so.
This chart shows the contributions since GASB 75 was implemented.

FYE 2022 FYE 2021 FYE 2020 FYE 2019 FYE 2018
Actuarially Determined Contribution $ 1,606 S 1,801 $ 1,981 S 1,526 S 15,615
Contributions in relation to the
actuarially determined contribution - 898 5,400 5,013 21,071

Contribution deficiency (excess) S 1606 S 903 S (3,419) S (3,487) S (5,456)

Covered employee payroll S 323,489 S 280,829 S 251,193 S 127,930 $ 144,601

Contributions as a % of covered

employee payroll 0.00% 0.32% 2.15% 3.92% 14.57%

Notes to Schedule: assumptions applied to determine Actuarially Determined Contributions

Valuation Date

Actuarial cost method

Amortization method

Amortization period
Asset valuation method

Inflation
Healthcare cost trend rates

Salary increases

Investment rate of return

Retirement age

Mortality

Mortality Improvement

(A»\\)

6/30/2019 6/30/2017 7/1/2015
Entry Age Normal Entry Age Entry Age
Normal Normal
Level Dollar Level Dollar

Level Dollar Basis, Open 30 years*

Closed 30 yrs

Closed 30 yrs

30vyears remain

27 yrsremain

30yrsremain

Market Value

Market Value

Market Value

2.50% 2.75% 2.75%
7.50% in 2019, Ultimate
5.4% in 2021, fluctuates until ultimaterate| step down

of 4% in 2076

.5% peryear

trend rate of

4%
to 5% by 2024
3.00% N/A 2.00%
5.75% 5.75% 6.37%
Age 64 (or 1st
N/A; all year following
From 55to 75 members are | when member
retired qualified for
benefits)
Based on
2014 CalpErs | Mortality
2017 CalPERS Experience Study Experience te.‘bles
published by
Study the National
Center for
. . Projected
Projected with MW Scale 2018 . N/A
with MW
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Accounting Information
(Continued)

Detail of Changes to Net Position

The chart below details changes to all components of Net Position.

Total Fiduciary OPEB {d) Deferred Outflows {Inflows) Due to: Impact on

Marin Local Agency Formation OPEB Net Liability Statement of

Commission Liability | Position | (c) =(a)- | Assumption Plan Investment Deferred Net Position

{a) {b) {b) Changes Experience | Experience | Contributions | {e) =(c) - (d)

Balance at Fiscal Year Ending 6/30/2021
Measurement Date 6/30/2020 g 6/30/ S 59,188 |S 66,781 | S (7,593)] S 258 [ S 276 | S (245)( S 898 | S (8,780)
Changes During the Period:

Service Cost 2,226 2,226 2,226

Interest Cost 3,505 3,505 3,505

Expected Investment Income 3,839 (3,839) (3,839)

Employer Contributions 898 (898) (898)
Changes of Benefit Terms - - -

Administrative Expenses (24) 24 24
Benefit Payments (898) (898) - -
Assumption Changes (1,360) (1,360) (1,360) -
Plan Experience 3,595 3,595 3,595 -
Investment Experience 9,293 (9,293) (9,293) -

Recognized Deferred Resources 87 (397) 1,963 (898) (755)
Employer Contributions in Fiscal Year - -

Net Changes in Fiscal Year 2021-2022 7,068 13,108 (6,040) (1,273) 3,198 (7,330) (898) 263

Balance at Fiscal Year Ending 6/30/2022
Measurement Date 6/30/2021 8 6/30/ S 66,256 | S 79,889 | S (13,633)] S  (1,015)| S 3474 | S  (7,575)| S - S (8,517)
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Accounting Information

(Continued)

Schedule of Deferred Outflows and Inflows of Resources

A listing of all deferred resource bases used to develop the Net Position and OPEB Expense is shown below. Deferred Contributions are not shown.

Measurement Date: June 30, 2021

Deferred Resource

Recognition of Deferred Outflow or Deferred (Inflow) in Measurement Period:

Balance
Date Created Initial | Period Annual as of 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
Created Due To Amount | (Yrs) | Recognition | Jun 30, 2021 | (FYE 2022) | (FYE 2023) | (FYE 2024) | (FYE 2025) | (FYE 2026) | (FYE 2027) | Thereafter
Investment  Greater than
6/30/2017 Earnings Expected $ (199) 5.00 S (40) $ - S (39) § - S - S - S - S - S -
Investment Less than
6/30/2018 Earnings Expected 266 5.00 53 54 53 54 - - - - -
Plan Increased
6/30/2019 Experience Liability 372 7.76 48 228 418 418 48 48 418 36 -
Assumption Increased
6/30/2019 Changes Liability 348 7.76 45 213 45 45 45 45 45 33 -
Investment  Greater than
6/30/2019 Earnings Expected (805) 5.00 (161) (322) (161) (161) (161) - - - -
Investment Less than
6/30/2020 Earnings Expected 213 5.00 43 127 43 43 43 411 - - -
Plan Increased
6/30/2021 Experience Liability 3,595 10.31 349 3,246 349 349 349 349 349 349 1,501
Assumption Decreased
6/30/2021 Changes Liability (1,360) 10.31 (132) (1,228) (132) (132) (132) (132) (132) (132) (568)
Investment  Greater than
6/30/2021 Earnings Expected (9,293) 5.00 (1,859) (7,434) (1,859) (1,859) (1,859) (1,859) (1,857) - -

4»‘“‘;
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation and GASB 75 Report for Fiscal Year Ending June 30, 2022

Accounting Information
(Continued)

The Commission Contributions to the Plan

The Commission contributions to the Plan occur as benefits are paid to retirees and/or to the OPEB
trust. Benefit payments may occur in the form of direct payments for premiums (“explicit subsidies”)
and/or indirect payments to retirees in the form of higher premiums for active employees (“implicit
subsidies”). Note: The implicit subsidy contribution does not represent cash payments to retirees, but
reclassification of a portion of active healthcare cost to be treated as a retiree health cost.

Benefits and other contributions paid by the Commission during the measurement period are shown
below.

Employer Contributions During the

Measurement Period, Jul 1, 2020 thru Jun 30, 2021 EAkCe

Employer Contributions to the Trust S B

Employer Contributions in the Form of
Direct Benefit Payments (not reimbursed by trust)

898

Implicit contributions B

Total Employer Contributions

, , 5 898
During the Measurement Period

* Accrued benefit payments of $4,596 for retiree premiums during FY 20/21 have not yet been invoiced by
the County. The Commission has set aside this amount for future payment and we have included it in the
TOL as an accrued expense.

The Commission made no OPEB contributions to the trust and paid no retiree benefits in the year
following the measurement date and prior to the current fiscal year end.

Employer Contributions During the

Fiscal Year, Jul 1, 2021 thru Jun 30, 2022 LAEES

Employer Contributions to the Trust S -

Employer Contributions in the Form of
Direct Benefit Payments (not reimbursed by trust)

Implicit contributions B
Total Employer Contributions
During the Fiscal Year

«A\\»
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Other Post-Employment Benefit Program of the Marin Local Agency Formation Commission
June 30, 2021, Actuarial Valuation and GASB 75 Report for Fiscal Year Ending June 30, 2022

Accounting Information
(Continued)

Projected Benefit Payments (15-year projection)

The following is an estimate of other post-employment benefits to be paid on behalf of current retirees
and current employees expected to retire from the Commission. Expected annual benefits have been
projected on the basis of the actuarial assumptions outlined in Section 3.

These projections do not include any benefits expected to be paid on behalf of current active
employees prior to retirement, nor do they include any benefits for potential future employees (i.e.,
those who might be hired in future years).

Projected Annual Benefit Payments
Fiscal Year Explicit Subsidy Implicit Subsidy

Ending Current Future Current Future

June 30 Retirees Retirees Total Retirees Retirees Total Total
2022 s = § = s s s = s s s - s =
2023 5,159 - 5,159 - - - 5,159
2024 5,321 - 5,321 - - - 5,321
2025 5,418 - 5,418 - - - 5,418
2026 5,286 4 5,290 - 6 6 5,296
2027 5,143 10 5,153 - 22 22 5,175
2028 4,989 19 5,008 - 50 50 5,058
2029 4,824 36 4,860 - 115 115 4,975
2030 4,646 65 4,711 - 237 237 4,948
2031 4,456 103 4,559 - 423 423 4,982
2032 4,252 153 4,405 - 707 707 5,112
2033 4,035 212 4,247 - 1,097 1,097 5,344
2034 3,805 301 4,106 - 1,707 1,707 5,813
2035 3,561 405 3,966 - 2,523 2,523 6,489
2036 3,300 547 3,847 - 3,715 3,715 7,562

The amounts shown in the Explicit Subsidy table reflect the expected payment by the Commission
toward retiree medical premiums in each of the years shown. The amounts are shown separately, and
in total, for those retired on the valuation date (“current retirees”) and those expected to retire after
the valuation date (“future retirees”).

The amounts shown in the Implic<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>